WGSI OFFERS
CHILD GARE

REIMBURSEMENT

EMPLOYEE INFORMATION:

@ Eligibility begins at first open enrollment (January or July) after
employee has one year of service and is eligible for Pension
Employer Match

@ Payments to Child Care provider(s) made on a quarterly basis, up
to 2% of employee’s quarterly wages

@ The combination of Pension Match, Child Care Reimbursments,
and Student Loan Reimbursement can not exceed designated

1 (o)
funding (8%) CHILDREN AGES 14 YEARS OR YOUNGER
QUALIFY FOR REIMBURSEMENT

CONTAGT US:
724-510-0305
MLENHRRDT@WCSI.0RG

“WCSI” will be a leader integrating people
into the community through Recovery,
Wellness and Positive Approaches to live a
full and renewed life.
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